
Organizational chart. Top level: Chief of Police. Reporting to the Chief of Police: Police Executive Office Supervisor. Also reporting to the Chief of Police: Assistant Chief of Investigative Services, Assistant Chief of 

Operations, and Assistant Chief of Support and Community Outreach. Reporting to the Assistant Chief of Investigative Services: the Captain of Investigative Services, the Captain of Traffic and Specialized Services, 

the Lieutenant of the Internal Affairs unit, and the personnel that comprise the Data & Technology groups. Reporting to the Assistant Chief of Operations: 6 district Captains, the Captain of the Executive Section & 

Operations, and commanders of the Special Event Team. Reporting to the Assistant Chief of Support & Community Outreach: the Captain of Training, the Captain of Community Outreach, the Manager of the Finance 

Unit, the Manager of the Records Unit, the Public Information Officer, and commanders of SWAT. Reporting to the Police Executive Office Supervisor: a program assistant and a police report typist. Reporting to the 

Captain of Investigative Services: all personnel that make up the Violent Crime Unit, Task Force, CIS/CIU, GNCAT, and the Hate Crimes Task Force. Reporting to the Captain of Traffic & Specialized services: all 

personnel that make up TEST, Forensics, Property Unit, Emergency Management, and Digital Forensics. Reporting to the Lieutenant of Internal Affairs: personnel that comprise of this unit. Reporting to the 6 district 

Captains: all personnel that comprise of their districts to include police officers, community policing teams, neighborhood resource officers, neighborhood police officers, detectives, sergeants, patrol lieutenants and 

district investigative unit lieutenants. Reporting to the Captain of the Executive Section and Operations: officer(s)-in-charge, the Lieutenant of the Mounted Patrol unit, the Sergeant of the K9 Unit, and the Lieutenant of 

the Unmanned Aircraft System team. Reporting to the Captain of Training: officers, sergeants, and Lieutenants that comprise of the training and recruiting teams and the Use of Force Coordinator Sergeant. Reporting 

to the Captain of Community Outreach: officers, sergeants, and lieutenant that comprise of the Community Outreach team, Mental Health unit, and MARI team. Reporting to the Finance Manager: all personnel that 

comprise of our payroll team, grants administration, purchasing team, and human resources coordinator. Reporting to the Records Manager: the records custodian, all personnel that comprise our records team, court 

services unit, case processing, self-reporting, and police report typists.     
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